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Gwent pathway

Cuydweithio i ddatblygu Working fogether to develop a skilled
gweithlu medrus a thosturiol and compassionate workforce

Demand for health and social care support increasing

Recruitment in health and social care a national issue

Projected that we will have over 1,000,000 people over the age of 60 living in Wales by 2030
Recruitment and retention of staff to the sector is a key issue

Create a holistic, partnership approach to health and social care recruitment,
qualification and retention
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Creating a seamless career pathway

Adding value to courses to meet employer expectations
Raising the profile of working in health and social
careroles

Sharing resources and funding to maximise benefits

Bevan Commission Exemplar Comisiwn
SCW Accolades Finalist Bevan o
Silver Award Winner Careers Wales Commission

Collect more data to understand student expectations
Maximise student entry to the sector once studies have been completed
Remove barriers to entering the sector
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